REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 


Interviewer: Caitlin McGrane 


RFA #18-80 


Name of Person(s) Requesting Assistance: 


Contact Numbers (telephone, e-mail, etc.): 


Status of Person(s) Interviewed (title, position, student status, etc.): 


Requested Assistance Pertaining To (name, position, policy, project, etc.): 


To the best of your knowledge, please fill out the following: 

Interviewee Status: Male □ Female [El Administrator □ Faculty [El Staff □ Student □ 

Concern Regarding: Male E Female □ Administrator E Faculty E Staff □ Student □ 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

E Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

□ Sexual 

□ Sexual Orientation 

□ Employment 

□ Genetic 


Harassment 



Information 


□ Gender Identity or Expression 


Time Line 

Date 

Item 

Comments 


requesting 

assistance 


10/23/18 

CM ^G^meetinq 

SGS and CM met with^H^^^^f and Bill Lyne. hei^jnion representative, 
about concerns she ha^latin^^ender and disability brought copies 

of emails she believed showed a gendered policing of hei^peech, as well as 
inappropriate communications related to her disability.expressed 
concerns relating to how sh^ias been treated prior to and following taking 

FMLA leave for a surgery.^^J expressed concern related to the amount of 
time it took for her to receive a recliner, which she stated she needed due to 
back oa n related to a d sability.^H sa d has 

addressed the concerns in a satisfactory manner, ancHia^lloweo^^ative 
consequences are a result of her disability and taking FMLA leave.also 
indicated she had engaged with HR to try to resolve a personnel issue, 
involving a number of the same individuals who she feelsisdiscriminating 
against her based on her disability.^^Bbelieves the^^Moffice has failed 
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to provide leadership to address the various issues. 

HfH also provided a copy of an April email she had sent to a colleague that 
discussed other individuals in thedivision, which the colleague had then 
shared with those individuals.U explained this created a big issues and 
that she had agreed to mediation with the individual the email referenced and it 
had not been successful. 

10/30/18 


- J sent a follow up meeting to SGS after the meetincJBBindicated she 
nacHidditional materials SGS and CM could review.^^^alsmndicated she 
would like to meet again. 

10/31/18 


SGS email thanking her foijTej^mail and indicating that after 

reviewing the materials provided by^ it appeared her concerns could 
best be addressed by HR. SGS alsc^ndicated EO was happy to review any 
additional information or documents, and that she always has a right to file a 
discrimination complaint. 

11/12/18 

CMmeetinqwith 

CM met with and Bill.^^^ndicated following her FMLA leave, her job 

has been slowlynollowed ou^^^B also provided detail about how she had 
requested an accommodation thi^^^ulie Moon in HR, and Julie had 
provided options for her to follow requested the accommodation 

through the^H, which was an option presented by Julie, and th«H had 
agreed.^^Bsaid it took between January and Jul^c^inally receivetne 
recliner. wnicn wa^he accommodation requested.said following her 
FMLA leave, theHB was withholding key resources and allowing people in 
her division to won^ith th^^^| office. 

11/20/18 

SGS and 

rneetinqwithBjj^^ 

Bil^ne 

SGS and CM meeting withHf and Bill. SG^xplained options available to 
jfrlB and asked for her desirea outcomesindicated she would like to 
beallowed to do her job (unchanged from herFMLA) and have her disability 
rights protected and acknowledged. She indicated she would like intervention 
from the^H regarding individuals who do not believe her disability is real, 
and to aaaress the “full scar^jiscord" and chaos that arose around the email 
that she had sent in April.HH indicated they had meeting with other 
departments scheduled anc^ne would get back in touch with the EO office to 
determine what next steps she would like to take. 

SGS informedHH that she would be nformin'^^^^^^^J that she 
had contacted tn^O office. 

11/26/18 

SGS, CM and DN 

SGS^M^nc^N met withflHj^^^^J in the EO office. SGS explained 

that wh e there was current y no forma compla nt.^jpl 

had contacteckxir office with concerns relating to gender and disability. SGS 
explained B^Jhad raised concerns relating to the timeliness of her 
accommodation request, as well as her job being changed following her FMLA 
leave. 

indicated that whenU had first approached him in 
Januar^cMequest somethinc^o^Temfic^ he said he agreed to purchase 

whatever she needed.^^^^^^^fl indicated that^^B had sa d she did 

not know wha^oul^^elpfumjnaia she would loc^^^a camp cot, yoga 
mat. said he had not heard fron^^^^^^oilowed 

up with heranaattnattime she requested a rec iner.ft^M^^^I: 
indicated th^eclinenieeded to be orderecHoy the Univeraty and that it was a 

process.said he krew[^^,'.as having back prob 

he did nonoio^^a^elated to a disabint^^ 

11/28/18 


IlM^mail to CM and SGS indicating she had a meeting wthK|| 

on Monday the 26 th and he had explained his perspective on a 
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CM 

number of matters.indicated that she would like to meet with SGS and 
CM to discuss next steps for investigating her concernand indicated she 
believed it may be most effective to file a complaint. H| indicated the steps 
under discussion with th^H| “have the potential torurtner inflame the 
situation if they are not handled effectively” 

11/28/18 


CM email to99^ an ^ n 9 her ^ or h er ema 'i anc * as ^ n 9 her to work with 

Hailey to schedule a time where she could meet with SGS and CM. 

12/9/18 


apjB email to DN requesting a meeting- noting that scheduling could be a 
cnallenge given the time of year and proposed a meeting date of December 
20,2018. 

12/10/18 

tc^^9 

DN email to^^l explaining everyone could meet on the 20 th , if it worked with 
a union rep-mormulate allegations, but likely allegations would not be signed 
until the new year given schedules. DN explained when she came in to meet 
was entirely up to her. 

12/11/18 

§|§S email to DN 
an^M 

99 email 1° DN indicating she and a union rep could meet on December 20, 
201? 

12/20/18 

and Rich 

Brown met with CM 
and DN 

99 anc * Rich Brown met with CM and DN in the EO Office. 99 ex Rj a jj^ 
in more detail, and CM took notes, working towards craftinc^^^^ns.99 

ndicated the only respondent on her allegations /w ^9^^991 ^eTul 

documentation was identified during the conversationana^^9™icated she 
would work to get the documentation to CM. CM did not provide any sort of 
timeline, or indicate the documentation had to be completed prior to signing the 
allegations. 

12/27/18 

fiiyj email to DN 
and CM 

email to DN and CM with link to google drive where a number of 
aocuments relating to her allegation had been compiled by her. 

12/27/18 

99 email to DN 
anc^M 

email to DN and CM asking for preferred google drive accounts, as she 
tfcTiot wanUo leave the google document unprotecteckiiverUh^ensitive 

content. ^^9 a ^ so mentioned she was working vwth^|99^9 to ^ a 

date in January when everyone can meet to formalizetneallegations. 

12/28/18 

EmaiMrom|§|jjj< 

andBtl 

Dates of January 9 or 11 th proposed for meeting. 

1/2/19 

CM emailtJ9il 

and^^^l 

Meeting scheduled for January 11 th at 3:30 pm 

1/2/19 

99 emaiUc^N 

TKndBB 

CC’d) 


1/7/19 

99 emaih^N 

(D^ nc 9BB 

CC’d) 


1-8-19 

DTN called 9 

Drew called^9- on 8 January 2019 at 1115 to discuss her emails. DTN 
thanked^9^° r her emails and discussed how her work efforts 
described in her emails dated 7 Jan 19 and 2 Jan 19 were the result of 
a misunderstanding. DTN explained that all EOO needs right now is to 
finalize the allegations and that EOO does not need all the materials 
19- detailed in her emails in order to finalize and file the allegations. 
DTN explained that eventually, for the purposes of the final report, 

EOO will need all the evidence^^| would like considered, but at this 
point EOO does not need these documents in order to finalize the 
allegations. ^9 appeared to understand DTN's explanations and 
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appeared to be in agreement with the current course of action to 
finalize the allegations and then provide all evidence at a future date. 

01/11/19 


H^filed formal complaint based on this RFA on this date. RFA closed. 
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